	Training Programmes 
Curriculum Architecture 
The Tally Training Programme has been formulated with the help of our Advisory Board comprising of educators, influencers, industry partners and employers. The programme has four levels which have been classified according to organisation types:

	•
	Service

	•
	Trading

	•
	Manufacturing 

	•
	Financial Analysis


The unique and remarkable aspect about the Tally learning programme is that, it adopts the ‘Spiral Learning’ approach, through a modular learning structure.

The ‘Spiral Learning’ approach enables students to be in touch with every level of the course by consistently refreshing on course contents from the previous levels. At the end of the full course, students will be able to analyse and interpret financial statements.

	Advantages of modular learning:

	•
	Job focussed learning

	•
	Multiple entry options for students

	•
	Participation certificate at the end of each level 

	•
	Students gain from comprehensive training through hands-on approach and attention to detail, ensuring success in their careers 


Tally Financial Accounting Programme
The programme comprises of four volumes: 
Volume 1 – familiarises students with Tally’s basic accounting features such as setting up accounts, passing transactions and managing accounts of the organisation.

Volume 2 – introduces students to Tally’s inventory related features. The student learns to process transactions involving purchases and sales of goods, bills receivable and bills payable. They also learn to set up related accounts and prepare financial statements.

Volume 3 – addresses all the inventory related features. The transactions involve purchase of raw material, conversion of material into work in process and finished goods and preparation of related financial statements

Volume 4 – deals with the financial and cost analysis features. The student learns to prepare budgets, develop forecast, do ratio analysis and prepare financial reports

	Inventory Management on Tally 
Inventory management on Tally teaches students how different business environments affect inventory management and how to accurately determine necessary inventory levels, to achieve maximum customer satisfaction. This course deals exclusively with inventory related features including:

	•
	Unit of measure, stock items and stock groups

	•
	Purchases - purchase voucher with inventory, purchase order processing

	•
	Sales - sales voucher with inventory, sales order processing

	•
	Voucher class

	•
	POS Invoicing

	•
	Debit and credit notes

	•
	Security controls

	•
	Reporting & printing - accounting reports, inventory reports, special inventory reports


	Job Costing & Payroll 
Tally’s programme on Job Costing and Payroll, deals with various aspects of job costing and payroll application such as: 

	•
	Creation of masters - accounts, inventory and payroll 

	•
	Transactions and reports

	•
	Job costing - where service/product is an output 

	•
	Payroll – involving preparation of payroll, revision of pay structure, payroll registers and all related reports


Job costing – provides for budgeting, forecasting, collecting and reporting on the expenditure and revenue of a particular job or a specific project. 

Payroll transactions - deal with the process of making payments to the employee for the services rendered by them. It involves calculation of amounts due to the employees as wages, salaries etc.

